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POLISI CHWYTHU’R CHWIBAN

NOD

Polisi't cylch yw gweithredu gyda gonestrwydd a chywirdeb ac mae disgwyl i staff a
gwirfoddolwyr gynnal safonau o’r radd uchaf. Anogir staff a gwirfoddolwyr i adrodd ar
unrhyw amheuaeth o gamwedd mor fuan & phosib. Mae’r polisi hwn yn berthnasol i bob
unigolyn sy’n gweithio ar bob lefel o fewn y cylch.

aeu berygl sy’n
0, twyll neu

0 achosion y gobaith yw y bydd staff yn gallu trafod unrhyw &
Person Cofrestredig, yn y lle cyntaf. Yn dilyn hyn, trefnir cyfarfe
od y pryderon. Gall aelodau o staff ddod a chydwelthlwr neu ¢

yn gyfrinachol,

gyfer adrodd,

polisi hwn hyd ydd eu pryde ael eu profln ang dd staff yn
dioddef o unrhyw ymdrlnlaeth niweidiol o ganlyniad i nodi pryder dilys. Ni ddylal staff fygwth
na dial yn erbyn Chwythwr Chwiban mewn unrhyw ffordd. Gall gweithredu yn y modd yma
arwain at achos disgyblu. Os yw’r cylch yn darganfod bod Chwythwr Chwiban wedi gwneud

Pryder y Cyhoedd yn y Gwaith Llinell Gymorth: (020) 7404 6609
(elusen annibynnol Chwythu’r Chwiban)

E-bost: whistle@pcaw.co.uk

Safle Gwe: www.pcaw.co.uk
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WHISTLE BLOWING POLICY

AIM

The cylch’s policy is to conduct its business with honesty and integrity and all staff and
volunteers are expected to maintain high standards. Staff and volunteers are encouraged to
report suspected wrongdoing as soon as possible. This policy applies to all individuals
working at all levels within the cylch.

PRINCIPLE

Whistle bIowmg is the reportlng of suspected wrongdomg or dangers i in relation to the cylch’s

activities. This. ages of justice, health
' professional

to discuss the concerns. Staff members may bring a colle
e to any meetings under this policy. The companion mu
y of the disclosure and any subsequent investigation.

reporting, inves
s, staff should

against whis any way. Individu volved in such ay be subject to
disciplinary action. If the cylch concludes that a whistleblower has made false allegations
maliciously or with a view to personal gain, the whistleblower may be subject to disciplinary
action.

Website: www.pcaw.co.uk
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